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Summary of the adult social care workforce

This summary of the adult social care workforce in Wakefield includes filled posts in local authority and independent sectors as well
as filled posts for direct payment recipients. Please note that the other pages refer to filled posts in the local authority and
independent sector only.

: : Select a view:
There were 9,1 00 filled posts in Filled posts by service e;:w?cxgew

Wa kefield 3,900 3,800 e

A

In Wakefield there were the following number of

8,100 filled posts were in the local filled posts...
authority and independent sectors.

650

200

Residential Day Domiciliary Community

6,300 Direct care —
700 managerial EEJ
I
There are @ 375 Regulated professionals
CQC regulated establishments There were also... 379

in Wakefield working for direct payment recipients




You are looking at Wakefield.

————ae R e e R L L ..,
Back to map Summary and key Employment Recruitment and P Qualifications
€ findings overview retention i and training
Employment overview (i) Download PowerPoint

Use the drop-down menus to change the sector and/or job role.
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Average days lost due to sickness:

Change since March 2022 G

Average days lost to due to sickness in the previous 12 months - Demographics
Sickness will include absence for reasons such as shielding and self-isolation.
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B Whole sector estimate Across the whole adult social care sector there were around 165,000
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Number of filled posts:

8,100

Gender Nationality 175 posts filled | 375 posts filled
by individuals |by individuals
‘ a 93% with an EU |with a Non-EU
8 5 / 0 nationality nationality
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were female.
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55 and above
years
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Use the drop-down menus to change the job role Number of filled posts:
Please see sector Select a service group: Select a job role: Independent: 4,700

breakdowns below. Local Authority: 225

Local authority sector Independent sector

The average hourly rate for o The average hourly rate for
- Care worker filled posts
in the independent sector
in March 2022 was

- Care worker filled posts
£9.48

in the local authority sector
in September 2021 was

£10.52

On average, pay in the local On average, pay in the
authority was £10.52 independent sector was

£1.61 higher £0.57 higher

than the National Living than the National Living
Wage (£8.91). Wage (£8.91).

Local Authority Independent
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Number of filled posts:

8,100

Pay

Social care qualifications held

51%

held a qualification
relevant to social care
(excluding regulated
professionals)

In comparison...
49% of individuals across England held a qualification
relevant to social care.
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I In progress / partially completed
M Not started

60%

of individuals had

achieved or were
working towards the

Care Certificare

In comparison...

in England 57% of the
total adult social care
workforce had achieved
or were working towards
the Care Certificate.
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Methodology

« We use data collected by the ASC-WDS to create workforce models that, in turn,
allow for estimates of the whole adult social care workforce to be produced.

* To do this, we make estimates of workforce characteristics (e.g. demographics,
pay rates, employment statusesz)_for each geographical area, service type,
employer type and job role combination that we report by.

* These estimates are then ‘weighted’ according to coverage/completeness of the
sector in each of the above areas. For example, an area with 50% coverage
would use more weighted data in the final analysis than an area with 90%
coveraI%e. Using this methodology allows for the analysis to be representative of
all adult social care workers even'if the ASC-WDS has uneven levels of data
coverage.

« Skills for Care is confident in the quality of these estimates and the

methodologies used have been peer reviewed by universities and an
independent statistician.



https://www.skillsforcare.org.uk/Adult-Social-Care-Workforce-
Data/Workforce-intelligence/publications/local-information/My-local-
area.aspx
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